Summary
In summary, emotional intelligence theory describes how the emotions of oneself and those of other people can be effectively managed. This theory most often applies to the leaders who have to ensure that tasks they have assigned to their junior employees are successful by keeping all the employees happy.  Four major elements have been used to advance the El theory. These elements include self-awareness which entails understanding oneself, self-management which entails being in control of what you say, social awareness which entails understanding the emotions of others and social skills that leaders are required to use when communicating with their employees.
Similarities
One of the main similarities that come out clearly from the analysis of the findings of these studies is the relationship between El theory and job satisfaction. According to (Kerr et al., 2006) emotional intelligence is the main factor that defines leadership effectiveness because the most effective managers have shown at least two of the elements of El theory. Effective leadership as a result of El theory leads to job satisfaction because first, it ensures that jobs are completed within the required time and the goals of the organizations are achieved. Also, the needs of employees are met through effective leadership. The findings of this study are consistent with the findings of the study carried out by AinomugishaGerald, Ainomugisha & Gerald However, (2019) which places the elements of El intelligence theory at the center of effective leadership. This study stipulates that the elements of emotional intelligence enable the leader to understand his employees and how to motivate them as a way of getting the best out of them. This leads to job satisfaction because employees feel respected and valued which makes them adequate in what they are doing. Moreover, a study by Freshman & Rubino, (2004) stipulates that emotional intelligence skills among employees in a healthcare setting help in strengthening of internal and external networks that lead to improved outcomes among the patients.  
Differences
 However, according to Birks & Watt, (2007), there is no substantial evidence that shows that emotional intelligence theory is directly linked with improved patient outcomes in healthcare. This is so because the reason given for some practitioners’ achievement in patient-centered care vary and not necessarily because of the concept of emotional intelligence as postulated by many authors. According to this study, the relationship between the individual characteristics of health professionals and their impacts on patient care is a new approach that has not been fully explored. As a result, the exact answer concerning the same cannot be given because many psychological approaches that might be taken to explain the same can be given. These approaches include a close examination of personal traits and also multiple intelligences which are believed to be addressing the areas beyond the standard IQ as well as the study of beliefs and attitudes. 
Application in my career
Currently, I am a manager in one of the healthcare organization in my country. Therefore, I can apply emotional intelligence theory in my workplace in trying to get the best out of my employees I am leading by understanding myself and also the feelinsg of my employees. After understanding my feelings and those of my employees, I will then find ways of modifying my feelings and those of my employees to align together for the sake of the company. In the future, I am contemplating my clinic. When this happens, I will be applying social skills which is one of the elements of El to deliver patient-centered care. 
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